The Three Month Review:

Information Sheet for Swindon/Bath GP Registrars

What is it?

After 3 months in post, the Deanery arranges for an in depth interview with every GP Registrar.  This can take up to one and a half hours, and is undertaken in Bath/Swindon by either one of the Associate Directors or Course Organisers.  
Allocation is random (so you shouldn’t read anything in to who you get!) although we do try to keep Registrars & Appraisers who work in the same practice, or are in the same DRC small group, apart.

When is it?

The “review-fest” is usually scheduled on a Wednesday early each term, usually at the Bath or Swindon PGMCs. We aim for about 3 months after the start of your GPR year.
What is it for?

The review addresses several important aspects of training:
1.
To ensure that you are engaged in a useful and well-planned educational programme in the practices and on the DRC.

2.
To ensure that the quality of training and of the training practices is at the very highest level.

3.
To give feedback on performance, particularly if any areas of concern have been identified at this early stage.

4.
To advise on preparation for summative assessment and the MRCGP.

5. 
To give on-going advice on career and professional development.

You and your Trainer will get a letter summarising the discussion after the interview.
If matters are discussed which you wish to remain confidential, this will be observed.  
The aim of the review is purely formative, i.e. is designed to identify issues related to training, and hence to improve the quality of GPR training.
What should I bring?

Please bring the following items to the Review:

1 The completed questionnaire.
2 An up-to-date educational portfolio, demonstrating aims and objectives for the year, documented evidence of formative assessment, a critical review of the results of these assessments, and an educational plan (with an action summary page).  There should be plans for a formal review of the educational plan in a specified period of time.

3 Besides listing your main aims and objectives for the year, it would be helpful to know how assessment of progress towards each objective could be measured, how these decisions and any ensuing modifications were arrived at between you and your Trainer.
4 A log diary in which you make a note of every patient contact for one week.

5 A list of you tutorial topics so far: it would be helpful to know the topic, the form the tutorial takes, who chooses the topics and the form of presentation undertaken.
6 Your plans for Summative Assessment and MRCGP
7 A copy of your signed Deanery educational contract and contract of employment.
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